COUNCIL OF THE DISTRICT OF COLUMBIA

NOTICE
January 6, 1978

Law 2-38

"Human Rights Act of 1977"

Pursuant to Section 412 of the District of Columbia
S5r:1f-Government and Governmental Reorganization Act,’

-

(ML 93-198) the Act, the Council of the District of
Cr;lumbia adopted Bill No. 2-179 on first and second.;eadings
July 26, 1977 and September 13, 1977, respectively.
Fe,llowing the signature of the Mayor on September 28~ 1977,
this legislation was assigned Act No. 2-83, published in

the October 14, 1977, edition of the D.C. Register and

transmitted to both Houses of Congress for a 30—day.feview,

L

in accordance with Section 602 (c) (1) of the Act.

The Council of the District of Columbia hereby ;;ves
notice that the 30-day Congressional review period has
ezpired and, therefore, cites the following legislation

ns D.C. Law 2-38, effective December 13, 1977.

Chairman of /the Council

(Vol. 24, D.C, Register, 2630, October 14, 1977)
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() “Administrative Procedure Act" means the "District
ot Columbia Administrative Procedure Act", approved UOctober
21y 1958y Aas amended (82 State 1204 et 5cQes DeCe COd0Oy se:Co
1-19)1 et seqs);

(L) "Age"™ means cighteen (18) years of age aor older
except thaty in o case of employments aqge shall Le defined
as esgnteen (18) to sixty-five (65) years of ages unless
otnerwise prohibited by 1aw;

(c) "Chairman® means the duly appointed Chairman of the
Pistrict of Columbia Commission on Human Rights;

(d) "Commission" means the District of Columbia

Commission on Human Rightse as established by Commissioner®s

Urdeer NOoe T1-224¢ dated July 8y 1971

() "Council”™ means the Council 6! the District of
Columbia as established by section 401(a) of the "District wi
nf Columbiu Self-Government and Governmental Reorganization
Act”oAdpproved December 24, 1973 (87 State 785; DeCe Code, )
2uCe 1-141);

(f) "Director”™ means the Director of the District of

Columbia UOffice of Human Rightse Or o designate;

{(g) "District® means the District of Columbia;

(h) “Educational Institution™ means any public or
private institution including an academys collegey

olementary or secondary schoole extension courscs

P elnn)
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Kinder jartens nurserys school system or university; and o
pusinesss nursinge professionals secretariily technicale or
vocational school; and includes an agent of an cducationas)
institution;

(1) "Employee™ means any individual employed by or
soeeking employment frém an employer;

(j) “Employer®™ means any person whos for compensations
emnloys An 6ndividualo except for the employer's parente
spouses children or domestic servontss engayed in work in
and about the employer®s household; any persnh acting in the
inrerost of such employers directly or indirectly; and any
protessional association;

(k) "Enployment Agency™ means any person reqularly
untliertaking or attemptings with or without compensationes to
provure employees for an employer or to procure for
empliyoess opportunities to work for an employere and
includes an agent of such a person;

(1) "Family Responsibilities” means the state of beings
or the potential to hecomes a contributor to the support of
a person or persons in 4 dependent relationships
irrespactive of their number;

(m) "Hearing Tribunal® means members of the Commissions
or onn af more hearing euém‘ncrs' appointed by the

Lommisston to conduct a hearing;
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(n) "Housing Business' means 1 business operat.ed under
the autharaty ef a license 1ssued by the Miyor, or othor
authior ez District agents pursuant to the act ot July 27,
1961 (ele Codey SeCe 47-2324 (161Y) and the cogqal ations
prom:al ;ated thereunder -

(o) "Labor Orqganization®™ means any organizitione 493¢ncys
employe rnpresentotnoa COMMiItLtery roupes A5S0CIaAtiIoNs OF
plan 1o «lich employees participate directly or indirectly;
andl whiee o @exists tor tne purposes in whole or in party of
dealing «4ith employerss or any agent thercofy concerning
gricvancusy labor disputess wayese rdtes of pays hourss or
other termsy conditionssy or pri?ileqcs ot cmployment; and
any contaerences general conmittecs joint or system boards or
joint (ouncile which is subordinate to a national or
internstional orqanization;

(p) "Make public®™ means disclosure to the public or to
the newss media of any personal or business data obtained
during the course of an investigation of a comploint filed
under the Provisions of this actes but not to include the
publacartion of EED-1, EEN-24 or KEO-3 reports as required by
the tqual Employment Upportunities Commissions of any other
data in the course of any administrative or judicCial
procen bing under this act; or any judicial proceeding under

Title 11 of the Civil Rights Act of 1944 involving such
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intor~ssrron; nor shall it include 1ccess to such dita by
statf ¢ the Dffice ot Human Rights, members of the
Commis%son o Human Ri jhtse or parties to o proceedings nor
shall v include pubiication of aggreqgated data trom
indivesual reports;

{(ri} “Marital status" means the state of heing marrieds
sinrles divorceds, separateds or widowed and the usuol
condr¥10Ns associated therewithe including pregnancy or
Darent nood;

fr) "Matriculation™ means the condition of being
onrotled in a colleqges or university; or in a businesSe
nur%e¢ngs professionaly secretariale technical or vocational ¥
scressly Or in an adult education proqram;

(s) "Office” means the District of Columbia Nffice of
iymaen Hightsy as established by Commissioner®s Order Noe Tl-
/7%¢ Gatad July 8¢ 1971y 4s amonded;

(t) "Owner®” means one of the following:

(1) any persony or any one of a number of persons
in whom i1s vested all or any p;rt of the legal or
equifahle ownershipy dominiony or title to any real
property;

(2) the committees conservatore or any other leqal

quardian of a person who for any reason is non sui

—-—— —— — —
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juriwe in whom is vested the leqgal or equitable

ownerships dominion or title to any real property; or
(3) a trusteey, elected or appointed or required by

law t0O execute 3 trusts oOother than 3 trustee under a

oo of trust to secure the payment of money; or one

whoe as agent ofes or fiduciarye or officer appointed by

thoy court for the estate of the person defined in

parasgraph (i) of this definition shall have charqges care o

or rontrol of any real property. =7
The term "owner® shall also include the lessees the -
sublusssey assiqgnee, mgnaginq agents or other person having
the riqght of ownership or possession ofs or the right:to
sally rent or leasvy any real property;

(u) “Person” means any individualy firms partnerships <
mutual companys joint stock companys corporations <
as;nciﬁtionq organizatione unincorporated orqanizatione
Jahor unions qovernment agencys incorporated societyy
statutory or common law trusty estatees executore
administratory recoivers trustees conservatore liQuidatore
trustur® in bankruptcye committeey assiqnees officers
gmploywses principal or aqgents leqgal or personal
representative, real estate broker or salesman or any agent

or representative of any of the foreqoing;
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(v) "Personal appearance" means the outward appearance

of any persons irrespective of sexy with regard to bodily

condition or characteristicss

manner or style of dressy and

manner or style of personal groomings includings but not

limited tosy hair style and beardse It shall not relate,

howevers to the requirement of cleanlinessy uniformss or
prescribed standardss when uniformly applied for admittance

to a public accommodationsy or when uniformly applied to a

class of employeesy for a reasonable business purpose; or ey
whan such bodily conditions or characteristicsy style or -2
manner of dress or personal gfooming preéents a danger to g
tha health, welfare or safety of any individual; 5
- §W) "Physical handicap”™ means a bodily or mental -
disablement which may be the result of injurys illness or S
‘congenital condition for which reasonable accommodation can  __
‘be made; ' 2
o

(%) "Place of public accommodation® means all places
included in the meaning of such terms as innsy tavernss road
- housess hotelsy motelsy whether conducted for the
t.dntq;tainment of transient guests or for the accommodation

of those seeking healths recreation or rest; restaurants or

eating housess or any place where food is sold for

v,qqnﬁumptlon on the premises; burfetss saloonssy barroomssy or

~any-stores park or enclosure where spirituous or malt

Original
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liquors are soldy ice cream parlorsy confectionariesy sodn
tountains and all stores where ice creamy ice and ftruat
preparation or their derivativess or where beverages of any

kKind are retsiled tor consumption on the premises: wholesdle

and retasl storesy and establishments dealing with goods or
sorvices of any kinde includinge but not lim;fud to the

credit facilities thofeof; hankses savings and loan

1550C14L10NSy establishments of mortgage bankers and

vroksrsy all other finuncial institutionse and credit

information bureaus; insurance companies and establishments

of insurance policy brokcrs;_disugnsuries' clinicsy

houwpitalss bath-houses, suimmihq poolss laundries and all ¥
other cleaning establishments; barber shopse bééuty parlorse
thaaetresy motion picture housess airdromess roof gardense
music hallss race coursesy skdting rinkss amusement and
recrnation parkse trailer campsy resort campse fairse
bowling allaysy qolf coursess gymnasiumss shooting
qalttariese billiards and pool parlors; qgdaragess all public i
conveydnces operated on land or water or in the airy as well
45 the stations and terminals thercof; travel or tour

AM1VISOry Servicess agencies Or bureaus; public halls and
publsc elevators of buildings and structureses occupied by

twn (2) or more tenantse or hy the owner Jand one (1) or more

tunantse  Surh term shall not include any institutions cluby
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or place of acconmodation which is in tts nature Adistinctly

arivate excepts that any such institutionsy club or place ot
acconrodation shall be subject to the provisions of section
267 ot this act;

{y) "Political aftiliation” means the state of belonging
to or ©cnjorsing any political partys;

(7} "Real Estate and 8usiness lrokers® License Act”™
me.ans the Act of Auqust 25¢ 1937, as amended (DsCe Code,
sectinns 495-1401--45-1418 (1967)s as amendeds Suppe Vay

1972).

(a1) "Real estate broker (or salesman)” means Jany person
duly ticensed as such in accordance with the provisions of
the "Fwea)l Estate and Business Brokers® License Act™;

{ts) "Real Estate Commission” means the agency by that
name cr¢dted to carry out the provisions of Chapter 14 of

Title 4% of DeCe Code;

(ce) "Sexual orientation™ means male or fenmale
homosoxualitys heterosexuality and bisexualitys by
prefarence orf practice;

(r19) "S5ource of income®™ means the pointe the Causes Or

the form of the originotione or transmittalsy of gains of

’

proparty aCCruing to o person in a stated period of time;

includings but not limited tos money and property secured

from Ay oCCupationy profession or activitys from any
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contracty dgreement or sottlement, from federal nayments.
court-ordered paymentss from payments recertved as Jiftse
DEUOSt Y unnuities; life insurance policies and
conponsation for illness or injurys except in o case where
conflict of interest may exist;

(ee) "Transaction in redl property"” means the
axhibitings Vistings advertisings neygotiatings agreeing to
transfer or transferrings whether by sales leases subleases
rents #%Signment or other agreements any interest in recal
property Of improvements thereony includinq; but not Vimited
tos leaseholds and other real chottels; and

(t1) “Unlawful discriminatory préctice" means those
discriminatory practices which are so specified in Title 1[I

of thits oCte

qure 103e Exceptionse.

(#) Any practice which has a discriminatory effect and
«hich would otherwiso he prohibited by this act shall not be

deamard unlawful if it can be established that such practice

15 not nntantionakly devised or operated to contravene the
prohihitions of this act and can be justified by business
necessitye Under this acts a "business necessity™ exception
is applicahble only in each individual case wheres it can be
proved by A respondent thaty, without such exceptions such

businntt CdNNot be conducted; a "business necessity”
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exception cannot be justified by the factors qf increased
cast to businessy husiness efficiencys the comparative
characteristics of one group as opposed to anothers the
stervotyped characterization of one qroup A4s opposed to
anothere and the preferences of co-workerss oemplouyeras
CUstum@rs or any other persone

(b) Nothing contained in the provisions of this act
shall e construed to bar any religious or political
organi /st ions Or any organization operated for charitable or
educatitonal purposesy which is operatede supervised or
controlled by or in connection with a relijious or political
organizationy from limiting employments or sStes. or rental
of hou=ing accommodationss or admission to Oor giving
profarence to persons of the same religion or political
persuasion as is calculated by such organization to promote

the reliqious or political principles for which it is

astablished or maintained.

(c) NHothing in this act shall be construed to supercedc

any fedural ruley requlation or acte

Sar s lLO04e Severability of provisionse If any provisions

i 200 i G e o e — ——— ——— ——— —

or part thereof of this act or application thereof to any
person Of circumstances is held invalide the remainder of

the act and the application of the provisions or part

s

bl A,
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thercots to other persons not similarly situataed or to other

circumstances s not to be affoected therebye

TITLE 11
Prohibited Acts of Discrimination
PART A =~ General

Ser.. 20le Generales Every individual shall have an equal

o

opportunity to participate fully in the economice cultural
and intedlectual Yife of the District and to have an equal
opportrufity to participate in all aspects of 1ife,
includinyge but not limited tos in employments in places of
public accommodations resort or amusements in <ducational
institutionse in public servicey and in housing and
conmerc 141 Space accommodationse

PART B -- Employment

Sec e Zlle Prohibitionsa

———— — oy S—

(n) Generale It shall be an unlawful discriminatory

e e op—

practice to do any ot the following actse wholly or
partially for a discriminatory rceason hased upon the rdcces
colore religions national oriqiny sexs ages marftal statuss
personal dppearance, sexual orientations family
responqdhilitieSo physical handicaps matricu{dtion' or
political affiliation, of any individual:

(1) By an employer. To fail or refuse to hiresy or

S . — - - — -

to dist hargees any individual; or otherwise to discriminate
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agaanatr any andividualey with respect to his compensationg
termse ¢ 2nditionse or privilteges of employment- including
oromotsaung or to limite seqregates or classify his employees
in any =4y which woula deprive or tend to denrive any
indive-baas)l of employment opportuniticss or othoerwise
adversely doffect his status as an cmployee;

{2) By an employment agency. To fail or refuse to

— — . ——— ——

refer far employments or to classify or refer for
employ»ents any individualy or otherwise to ¢iscriminate
aq)inﬁ’v any individual; or

(3) By a labor orqanization. To oxclude or to

—— e e e e e e ey et

expel from its memberships or otherwisa to discriminate
againet s dany individual; or to limity segreqgatesy or classify
its mambership; or to classifyes or faile or refuse to refer
tor employment any individual in any ways which would
deprive such individual of employment opporfunities. or
would 1imit such employment opportunitiess Or otherwise
adversely affect his status as an employee or as an
appltirant for employment; or

(4) By an employers employment agency or |abor

e . - . e —— — T ————— — —

or (arni 7atione

(A) To discriminate against any individual in

adnission to or the employment ins any program established
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to provide apprenticeship or other training Hr retroining,
actudting an on=the=job training program;

(B) To print or publishe Or cause to be
prenterd or publishady any notice or advertisoments or uso
any publication formy relating to employment by such an
employere Oor to membership iny, or any classification or
referral for employment by such a labor orqganizations Oof to
iy classification or referral for employment by such an
employment agencys unlawfully indicating any preferences
limitarions specifications or distinctiones based on the
races colore reliqions nationa) oriqine sexs ages marital
statuss personal appearances sexual orientations family
responssbilitiesy matriculations physical handicaps or
politicatl affiliation of any individuale.

(b) Subterfuges It shall further be an unlawful

i - S e e, i

discriminstory practice to do any of the above said acts for
any reason that would not have been assertad but fors wholly
or pdftid‘|Y' a discriminatory reason based on the races
colors religiony national origins sexs ages marital statuss
personal appearancey, sexual orientations family
responsinbilitiess matriculations physical handicaps or
potitical affiliation of any individuale.

Se(e 212« Exceptione. It shall not be an unlawful

A — -

discriminatory practicea for an employer to observe the
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conditions of a bona fide seninrity system or 4 bona fide
employee Lenefit systenm such as retirements pension or
insurance plan which is not 3 subterfuqge to evade the
DUrPOSEn of this acty excent that no such employee seniority
System or nenefit plan shall excuse the faslure to hire any
nndivi'llur"-

Sec o 213s Reports and recordse Every employers

amployment 3gencys and labor orqanizations subject both to
this act and to‘ Title VII of the Civil Rights Act of 1964 as
amendeds 5 to furnish to the Offices all reports that may
be roguired by the qual Employment Ouportunities Commission
establisned under the Civil Rights Act of 1964

PART C =~ Housing and Commercial Space

«

Gore 22le Prohibitionse

B el ——

() Lenerale It snall) be an unlawful discriminatory

- —————

practirea to do any ot the following actse wholly or
partsalty for «a di;Cr.minatory reason hased on the races
colore teligions natijonal oriqiny sexy ages marital statuss
personat appearances, sexual orientations family
responeibilitiesys physical handicape matriculations
volitiral affilinotions source of incomes or place of
resident g OF businuess of any individual:

(1) To interrupt or terminates or refuse or fail to

initiate O conduct any transaction in real property; or to
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require ditferent terms for such transaction; or to

reprusent falsely that an interest in real property is not

svai bable for transaction;

{(2) To include in the terms or conditions of a
transaction in real propertys any clauses copdition or
restrictiong

(3) To refuse to lend moneye quarantee o loane
accept a deed of trust or mortgaqes or otherwise refuse to
make funds available for the purchases acquisitions
constructions alterations rechabilitations repair or
maintenance of real property; or ihpose different conditions
on sucrn financing; or refuse to provide title or other
insurance relating to the ownership or use of any interest
in real property;

(4) To refuse or restrict facilitiesy servicess
repailrs or improvements for a tenant or lessec; -

(5) To makes printe or publishy or cause to be :
mades printads or published any noticey statements oOF
advert tsemants with respect to a transactions or proposed
transartiony in real propertyy or financing relating
theretae which notice, statement, or advertisement
unltawfully indicates or attempts unlawfully to.indicate any
preforences limitation, or discrimination»based on races

colory raligions naotional oriqiny, sexes ages marital stituse
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aurson il agpearances sexudl orientationy family
rosponsssatitiess physial handicape matriculationy politecal
Affilaartiang source of incomds Oor place of residence or
husinesss of any tndividual; or

{h) To discriminate in any financial tfansactien
involving real propertys on dccount of the location of
residence or business (iece to "red-line").

(b) “ubterfuqges [t shall further be an unlawful

o — v ——

discriminatory practice to do any of the above said acts for
any reason that would not have been asserted but fory wholly
or partiallys a discriminatory rensén based on the races
colore rrl1gione National origine sexe responsibilitiesy
physical nandicape matriculations political affiliationy ¢
source ! incomey or nlace ot residence or business of dny
indivhhm'-

9ot e 222+ Blockbusting and steeringe It shall be an

unlawful discriminatory practice for any persons whether or
not acyb) for monetary gaine directly or indirectly to
engaqge (1 the practices of "blockbusting®™ and "steering™,

yncludinge but not limited to the commission of any one or

nore ot the following acts:
(a) 10 promotes induces influencee or attempt to
gromatee induces or influence a transaction in real property

throuqh 1y representations means or device whatsoever
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calculated to induce a person to discriminite or to «njage
in o such transaction wholly or partialtly in response to
qiscramindationes Drejudicey feoar or unrest adduced by such
medanss device Or representation.

{t) To place a signs or display any other devices either
purporteng to offer or tending to lead to the beliel that an.
affer s being made for a transaction in real praperty thot
is not n fact available or offered for transactions or
which purports that any transaction in real property has
occurrued that in fact has note

Gute 223. ACts of discrimination by broker or salesmane.

—— —————— o S— ——— — o S — i, S S—— ——— S — - ———— — ———

any roal estate broker or real estate salesmans who. commits
any act of discrimination prohibjted under the provisions of
this arts 1f such act or the property involved i1s within the
Distrect ot Columbiae or if such act occurs outside of the
Jistrict of Columbias in a place where such act s
arnohipited by State or ltocal lawe ordinance or regqulations
without reqgard to location of the propertye shall De
considured by the Real Estate Commissions for the purposes
of the section B(h) of the Act of Auqust 25¢ 1937, as
amendet (DeCe COdey sece 45-1408(h) (1967))y as naving
endanqgared the interests of the publici and shall be subject

to the pfrocedures set forth in section 317 of this acte.

Gar o /24 Exceptionsa.

— . —
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() Hothing in this act 15 to be construed to apply to
the rental or leasing of housing ccommodations in o
buil hing in which the owners or members of his family occupy
one of the living units and in which there ares or the owner
intenags that there b2, accommodations for not more than:t
(1) five (5) famidliesy and only with respect to g
prospective tenanty, not related to the owner-occupant with
whom the o~ner-occupant anticipates the necessity of sharing
a kitchen or bath; and
(2) two (2) families living independently of cach
otner e
() NHothing contained in the provisions 0f this act,
shall he deemed to permit any rental or occupancy otherwise
prohibited hy any statutes or by any regulation previously
enacted and not repealed hereine

PART D - Public Accommodations

&

car e 23le Prohibitionse

D ——

e e e et

practice to do any of the followinq actse wholly or
partintly for & discriminatory reason based on the races
colore religionsy national oariqgine sexe ages marital status.,
personal appearance, sexuya)l orientations family

responsihilitiess physical handicape matriculation,
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nolitee st affFiliationy source of incomeey or Hlace of
respdenc o or businesss ot any endividual:

(1) to denys directly or inditectys any perscn thse
tull and equal enjoyment of the goodse servicesy facilities,
Orivae beesy advantaqgess and accommodations of any place of
punlic accommodations;

(2) to printy circulate, postey or maily or
otherwi ~ Causcy directly or indirectlyese to be published a
statement s ddvertisemente or siqgn which indicates that the
tull and equal enjoyment of the yoodse servicese facilitiess
privilegesse advantaqgess and accommodations of o nlace of
publie naccommodation will be unlawfully refuscds withheld
from or ‘denied an individual; or that an individual®s
patronye ofy Or presence ate a place of public
accommadation is objectionables unwelcomesy unacceptables or
undesirables

(1) subterfuge. It is further unlaowful to do any of the

ihove =atd acts for any reason that would not have been
asser tad but fors wholly or partiallys a discriminatory
reason hased on the racey colore relingionsy national origine
wexy agee marital statuse personal appearances soexual
orient wions family responsibilitiesy physic&l handicapye

matricnlations politizal affiliationy source of incomey oOfr

nlace of residence or businesss of any individuale

<
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PART € - Educatironal Institutions

SeCe J4le Prohibitionse It is an unlawful

discriminatory practices subject to the exemptions in
section 103 (b) of this acte tor an educationil institution:

(1) to denys restricts or to abridge or condition
the use of gy Or access toe any of its facilities and services
to any person otherwise qQualifieds wholly or partially, for
4 discriminatory reasone Dased upon the races colory
reliqgione national oriqginy sexs 3I3qes marital statuss
personal appearancey sexual orientations family
responsibilitiess pélitical affiliations source of income or
physical handicap of any individual; or

(2) to make ér use a written or oral inquirys or
form of application for admissions that elicits or attempts
to alicit informationsy or to make or keep a recordy
conewrning the racey colore reliqions or national origin of
an applicant for admissions except as pefmitted by

raqulations of the Office.

S5uCe 242. Exceptions Reqgarding Sex Discriminatione.

——— —— — —— — — —— 2 — e

Nothing in this chapter reqarding sex discrimination in
agmission policy shall apply to any private undergraduate
collugu or to any private preschools elementary or secondary
school; except thats when any of the above exempted colleges

offers o Course nowharn clse available in the Districty



opoort ooty for admission to that course mast Hhe open to
Student . of both sexes who otherwise meet awful
requar coonts tor admissione

PART = Leneral Requirements

Ser s ?25le Posting of noticre fvery person subject to

this ot shall post and keep posted in a ansnicuous

loc ity »+ where business or activity 1S Ccustomar:ly conducted
or negatiateds A notice whose lanquagqe andg form has bheen
prepared by the Nifices setting forth excerpts from or
summar 1 es 0ofe the pertinent provisions of this act and
informat 10N pertinent to the fi‘inq of 2 complainte.

Sur e 292e Records and reportse

——— - o~ — o —————

{a) tvery person subject 'to this act snall preserve any
rpdu14,ly kent business recorde for a4 neriod of six (b)
monthe from the date of the making of the records or from
the dare of the action which is the subject of the records
whichever 15 lonqger; such records shall includes but not b
lemited tos application forms submitted by applicantss sales
andg rantal recordss credit and reference reportse personnel
rocordse and any other records pertaining to the status of
an indivedual 's enjoyment of the rights and privileges
protertad or granted under this dact.

() vhere g charqe of discrimination hais heen tiled

ggaithist o person under this acte the respondent shall



_'7\_
Prossir Ve all records which may he relevant to the charge or
wWtrone antil a final disposition of the charqge an
yecordarre with suhsection () of this section.

(¢ ALY persans subjoct tn thas act shill furnish to the
Yt frcers 3t the time and an the manner prescrihoed f)y the
Jriice s Luch reports relating to information under thear
control s the Officne may requires. The sdentitins of
persons s properties contarned 1N reports submitted to the

Dt Facs under the provisions of this section shall not be

nate (o sl Ce

Yt e 293 Affirmatave action plansa It <bhall not e an

unlawf sl discriminatory practice for any porson to cairry out
a4n attarmative action plan that has heen approved oy the
JEfiroe An affirmative action plan is any plan devised to
ef fartuaste remedial or corrective daction in response to past
Ay scr t@INAtOry practices prohibited under this act and may
also snclude those plans devised to provide preferential
trueatment for a clus, or classes of personsy which
p,.,1,,'-er|tc’<a) triancn||-nr by cliss would 2therwise bhao
r,,"m,n,nu-ri by thiy act and which pltan 1s not devised to

contravene the intent of this aCte
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PART G -~ QOther Prohibited Practices

et e 26le LORrcion or retaliation,

——— D - —— o —— . T T E————

(o) 1t shall be an unlawtul discriminatory practice to
coerces threatens retaliate d4gainste or interfere with any
person 1N the exercise or enjoyment ofs or on account of
having «exercised or enjoyeds Or on account of having aided
or encouraqjed any other person in the exercise or enjoyment
of any right granted or protected under this acte.

() It shall be an unlawful discriminatory practice for
any perLon to require, requestes Or suggest that a person
ratal iatce againsty interfere withy intimidate or
discriminate anainst a persony because that person has
opposwuis dny practice made unlawful by this acts or because
that puerson has mnade a chargey testifiedy assisted or
partycipated in any manner in an invustidotion' nroceeding
or hearing authorized under this acte

(r) It shall be an unlawful discriminatory practice for
ANy pef %0N to cause or coercey Or attempt to cause or
coercwy directly or indirectlys any person tu prevent any
person ftrom complying with the provisions of this acte.

Yot e 262. Aiding or abettinge It shall be an unlawful

— . e o 2~ — Yo - o

discr iminatory practice for uny person to dide aboty invites
compe!) oOr coerce the dning of any of the acts forbidden

under the provisions of this act or to attempt to JdOo SOe
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GeCe Zhle Loncaidliation anreement s, It snall be an

unlawtul discriminatory practice for o party to )
counc s lration agreements made under the provisions ot this
Wte to violate the terms of such agrecment .

Yot o 2H4e ReOSIStinyg the ffice or Commiscione

() Any nDerson who shall willfully resists preventy
impe-de or anterfere with the Office or the Commissions or
any of rheir representativess in tne performance of any duty
under Phe provisions of/this act; or shall willfully violate
an order ot the Commissions shall upon convictions bhe
punishod by imprisonmcpt for not more thdn ten (10) ddyss or
by o fine of not more than three hundred dollars ($300)s or
by batte excepts that tiling a petition for review of an

order s (sursuant to the provisions of this acte shall not be
deemet 10 constitute such willful conducts nor shall
compl/d“(o with any procedure reqgarding a subpoena in, accord
with »ection 1-237, DeCe Codey 1967 Fdey be deemed to
const i tute sucn willfy) ‘conduct.

(tby 1t shall be an unlawfu) discriminatory practice tor
A peraon subject to this act to fail to post noticess
maintai recordse tilo reportse as required by Part F of
this arte 0of to supply documents and information requested

by the Ottice in connuction with a matter under

invest it 10ne
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Sir e 2656 Falsifying documents and testimonye.

- B s e e s o e T —— T = G D T G T S - —— ———

1t =nall be untawful to willfully falsity Jdocumentse
record or reportss which are required or subpouended
pursuont to this acty or willfully to falsify trestimonyes or
to intemedate any witness or complainaht; such violations
shall nLe punishable by imprisonment for not more than ten
(10) dayss Oor by a fine of not more than three hundred
gollars (8$8300)s or by bhoth.

Gee » 2bbe Arrest recordse It shall be an unlawful

practic ey punishable by a fine of not more than three

hundr e’} dolla}s (¢300) or imprisonment for not more than ten
(lLO) dayss OF boths tor any nerson to require the production
of any arrest record or any copye extracts or statement
thercofs At the monctary expense of any individual to whom
such rasord may relate. Such "arrest records”™ shall contain .
only ,,~§inqs of convictions and forfeitures of collateral

that hove occurred within ten (10) yecars of the time at

which &neh record is requestede.

ot e 26T« District of Columbhia licenses. All permits,

—— s . - —— —————— T — ———— ——— T —— ——

licensnses franchises, benefitse cxemptions or advantages
issued vy Or on behalt of the Government of the NDistrict of
Columbiae shall spucifically require and be conditioned upon
tull cnmpliance with the provisions of this oct; and shell

furthaer specify that the failure or refusal to comply with
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iy provision of this act shall Y o proper basis for
revocation of such permity licenses franchises henefity

exempt 1on or advantaqge,

hera 26Be Effects clauses Any practice ~hich has the

et foct or consequence of violating any of the provisions of
this act snall be deemed to be an unlawtul discriminatory
Practries

TITLE II1I

Procedures

et o 301le Authority ot the Director and Commissione.

- . s —— .~ o — o . S —— —— - -

() The activities of the Nffice and the (ommissiones
under the provisions of this acty shall be considered
invest 1 Qdtions or examinations of municipal matterss within
the meaning of the act of July ly 1902 (DeCe Codes sece I-
237; atil Reorganization Plan No. 3¢ 402 (9)); and the
Commisaione the individual members thereofe and the
Jiractars shall pOssoss the powers vested in the Council of
the District of Coltumbiae

(h) The Office is nereby empowered to undertake its own
invest i at1ons and public hearings on any raciale religious,
andg ethnlC group tensionsy prejudices intolerances bigotry
and disarders and on any form ofy or reason fory

discrimindtions in accordance with sections 101 and 201 of

this acte d9aiNnst any persons group of PErsonse
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O N1 /ZatI0Ny OF COrporationsey whether practiced by privateoe
DOrSHnss ASSNCIALioNss corporationss city otticials or city
agencien; for the purpos: of making appropriate

rocomnen lations for actiony including l.c-r;it.l'nion. djainst
such drmrriminations

{c) The 9ffice and the Commission may makes 155uUCe
adopts promulgatey, amend and rescind such rules and
pracedaraes ds they deem necessary to effectuste and which
are not in contlict withe the provisions of this acte Such
rules osnd procedures and amendments theretos shall be
ydopt e and promulqafed n accordancg with procedures
promu)qated pursuant to the De.C. Administrative Procedure
AcCta

{n) In takiny any action authorized aor reguired by the
provistons of this acts the Commission may act through
panele or da division of not less than three (3} of its
memberse @ Miajority of whom shall constitute a qQquorume

{a) The Mayor shall recommend to the Councils any
yddit tonal roqulafions.

(1) Investigations relating to the enforcement of
provisitons of this act shall be qgiven priority over all
other duties and activities of the Officee

(1) The Mayor shall report annually to the Council as to

the proqgress with reqgard to the enforcement of this acte and
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any other wWtivity related to the field of hunan rignts
deomed valuable to the Council in the pursuet of its
responsinilities,

Seca 302« CLoaplaints filed with other District aqgenciesa

e . . S . T T —— T ———— ] —— — — — —— ——— ——— —— "~ t—

Hothing in the provisions of this oct is deene:d to
relseve any agency or authority of the qovernment of the
Drstrict of its obligation to take immediadte and independent
wtrteon reqgarding a matter filed with ite in accord with 1ts
juresdictions that aiso may be the subject nf . complaint
filed with the Office.

9¢#Ce 303e Complaints against District agenciese.

— s e i . e S S . P— S—— —— < —t. > . . et e e et

4ntuuthstanainq any cther provision of this acts the Mayor
shal) establish rules of procedure for the investigatione
conc dliation and hearing of complaints filed against
DistriIct government agenciess officials and employees
aAlleging violations of this acte The final determination in
such nétters snall be made by the Mayor or his designece

woCe 304« Filing of complaintse

e e i i e . S e s i

(o) Any person or orqganizationy whether or not an
A riaved partys may file with the Office a complaint of a
viotation of the provisions of this acte including a
complaoni of genaral discriminations unrelated to o spocific
person 0f instance. The complaint shall state the name and

adireas 2f the person aglleged to have committed the
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violaitrons hereinafter called the respondents andg shall set
tortn the substance thereofsy and such other informiation as

2

aay he required by the Otfices The Directors Suag spontey

Hay 1nveestigate individual instances 4and patterns of conduct
prohibeted by the provisions ot this act and may i0itiate
complarnts 0 connection therewithes Any complaint under
this o' shall be filed with the Qffice within one (1) yeor
of the occurrence of the unlawful discriminatory practices
ar the discovery thereof, except as may be moditied in
accordance with section 303 of this acte

() Lomplaints ftiled wjtﬁ the nfficé unnor?tne
provisioas of this act may be voluntarily withdrawn at the
roguest ot the complainant at any time prior to the
completion of the Office's investigation and fiadings as
specifiud i1n sectinn 305 belows except that the
Circumst dances accompanying said withdrawal may be fully
invest irgited by the Otfice.

Cer o 30%. Investiqations

o - ——

(n) After the filing ot any complainte the Ottice shall
survee #tthin fifteen (19) days of said filings o copy
thereot upon the respondenty and upon all persons it deems
to be nuC€sSSAry parties; and shall make prompt investigation

in conreat ion thorowithe
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(n) wWithin ane hundred and twenty (120) daysy atter
sorvice of the cuﬁpldint upon all parties thereto, the
Jftece snall determine whothery in accord with 1ty own
rulessy it has jurisdiction: and if s0s whethor tnere 5
probat:te cause to believe that the respondent has enqgaged or
is engsging in an unlawful discriminatory practicee.

() If the Office findse with respect to any respondents
that 1t lacks jurisdiction or that probable cause does not
exist the Director forthwith shall issue and cduse to be
server on the appropriate partiesy an order dismissing the
allenartions of the complaint.

St e 3066 CONciliatione

(2 Ifs in the judgment of the Offices the circumstances
50 warfdants it may, at any time after the filing of the
complaints endeavor to eliminate such unlawful
discriminatory practice by conferences conciliation or
persuastone

(h) The terms of a conciliation agreement may require a
respon-dent to refraine in the futurey from committing
specifi«d discriminatory practicess and to take such
Affirmat ive action ass in the judgment of the. Oftices will
of fectunte the purposes of this act; and may include

consent ¢+ Dy the respondents to the entry in court of a
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consent decreey embodying the terms of the conciliation
.“”uument.

(cy Upon aqreement of all parties to a complaint and
upon notice to all parties therctos a conciliation agreement
shall be deemed an order of the Commissions and shall he
entorceanle as suchs  Fxcept for the terms of the
conci biation aqreements employeces of the O0ffice shall not
make publiCs without the written consent of the respondent,
information concerning conciliation efforts.

YuCe 30Te Injunctive reliefs Ify at any time after A

compl 1t Nas been fileds the Office believes that

appropriate civil action to preserve the status quo or to

——— c—— —— .

prevent irreparable harm appears advisables, the Office shall
certity the matter to the Corporaotion Counscle who shall
bringe 110 the name of the District of Columbiae any action

necess 3y to preserve such status quo or to prevent such

. s . e e

harme ¢0cluding the secking of temporary restrdining orders

and pruliminary {njunctinns. The appropriate parties shall
be notttied of such certification and the complainont may
initiate isndependentlye or in cooperation with the
Corporation Counsely appropriate civil action to scek a
tempurary restraining order or preliminary injunctions

Ser s 308e Posting of housing accommodationse If a

— - T — ——— — — - — — — —— - - ——

tinging of probanle cause has been mades as to a complaint
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of discramination in housinges and the property owners or his
duly asvnorized agents will not aqgree v luntarsly 'o
withanl from the market the subject housing accommodat ions
tor » wertod of ten (10) days from the date of such tinding
ot prananle causes the OfFfice may cause to be nost:d on tho
donr of Yd1d hodsinq accommodations for 3 period of ten (ld)
days frow the date of waid finding a notice advising that
Satd ar o ommodations are the subject of a complaint before
the NffFice and that prospective transferees will take such
nousin CCcommodations at their perile Any destructions
defacen-ts alteration or removal.of the notice thereofes by
the owrnsd OF his agentss servants and employ:es, shall be
punist - l®e UpONn convictione by a fine of un to three

hundr et dollars (3300), or by imprisonment for ﬁnt more  than
ten (179 AdaySs Or bhothe

et o 309 Service of Notices In all cases where the

T s e i i S e

Dt face 1% required to effect services it shall be

accompt ivhed by registerod or certified marls return receipt
requenst =41 0r by personal service and shall otherwise be in
accordence with rules of the Office reqgurding service and

notice.

yec s 310. Notice of hearing. In case of failure of

e e s ——— —— —

concitintion etfarts, or in advance of conciliation effortss

s deteratned by the Offizes, and after a finding of probable

[eped b

A
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causey the Jtfice shall cduse to be issued and sarved in the
nime of the Commissione 3 written noticCes tosjether with o
copy of the complaints as the same may have neen anendeds,
requiring the respondent to answer the charqges of such
complaint at a pudlic hearing betore vne (1) or more members
of the Commission or tefore o hearing nxamin;r. suth hearing
to he scneduled not less than ten (10) days or not more than
thirty (30) days after such service and at a place to be
specified in such noticees Notice shall be served by
reqistered or certified mails return receipt rpqucstedv or

by pursonal services

%¢Ce 3lle Hearing tribunal.

————— e s e e e

(a) After a3 complaint has been noticed for hearinges a
hear ing tribunal consisting of three (3) members of the
Lommissiony Sitting as the Commissiony shall be appointed to
make o determindtion upon such complainte At the discretion
of the Commissions one (1) or more haaring examiners may be
jelaqated to hear and report back to the Commissions ONn any
case nf question betore the CommissSiOne

(tr; A hearing examiner may be an employce of the
Distris t Government or may be selected from a list of
qual ifrud hearing examiners prepared by the Commissione
Commissdon members may serve as hearing examinerss  Hearing

oxaminer s shall be poid on a per diem basiss while actually
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settang and hearing o case:  PFOVIDED, That tunds are
avar table tor such purpose.

SeCe 312« Conduct of hearinge

———— . S v e e S i

(A) The hearing shall be conducted in accordance with
Hroceduraes pronulqgates pursudnt to the Administrative
Procedure ACte

(b) The case in support of the complaint shall be
prascented by an ayent or attorney of the Oftfice.

(c) Any Commissioner or hearing examiners who has
partcipated in the investiqations conciliition or
proeassing of a complainty or has participited in dany
dJecision related to tge merits of a complaints may not sit

with o hearing tribuna)l appointed to make 4+ determination
uporn such complainte.

(4) Efforts at conciliation by the Nffices or the
part iase shall not te received in evidences

(«) If the respondent fails to answer the complaints the
hear i1/} tribunaly or the hearing examiner desiqnated to
condurs t the hearings may enter the defn&lt; and the hearing
shall proceed on the basis of the evidence in support of the
complaifnte Such default may be set aside only for good
causy «owny and upon equitable terms and conditionsa

Yere 313s Decision and ordere

St L R S —
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{a) Lfs at the conclusion of the hearingy the Commission
derermines that a respondert has enqaged in an unlasful
Jiscriminatory practice or has otherwise violagod the
provisions of this act, the Commission shall issuey, and
cause to be served upon such respondents a decisian and
ardere accompanied by findings of fact and conclusions of
lywe requiring such respondent to cease and desist from such
unlawful discriminatory practices and to take such
aAftirmative actions including but not limited to:

(l) the hiringe reinsgatement or upqrading of
amployeesy with or without back pay;

(2) the restoration to {he membership in any
respondent labor organizations admission to or
participation in a programs. apprenticeship training
{pr 297 ams on=the- job training program or other
nccupational training or retraining program;

(3)  the extansion of fully, cqual g unseqgregated
n:éummoddtions- dsdvantaqess facilities ana privileges to
all persons;

(¢) the payment of compensatory damages to the
person agqrieved by such practice;

(5) the payment of recasonable attorney fees; and

{6) the payment of hea;inq costse A4Sy in the

Judment of the Commissiony will effectuate the purposes
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ot this acty and including o requirement tor o report as

to the manner of compliance with such decision and

orders With rejard to compensatory damiqges an.d
attorney®s foes, tne Commission shall develup guidelines
which shall be submitted te the Council for revioew prior
to implementation,

(b) Ite upon all the evidences the Commission finds cgat
a respondent has not engaged in any unlawful discriminatory
practices the Commission shall issue and cause to be served
on the complainants an order dismissing the complaint as to
such respondente.

(c) ahgnever a4 case has been heard by nne (1) or more
hear 1N examiners who do no have the power to ;endor a final
ordur or decisions the Commissionerssy assigned to decide the =
casns shall serve upon the parties a proposed order or
decisione including findings of fact and conclusions of 1awe -
with o notice providing that coch party adversely affected
may file exceptions and present arguments to the
Commissionerss on a date not less than ten (l0) days from
the date of servico of the proposed order or dcéision.

(d) Findings of fact and conclusions of law shall be
supportad bys and in accordancey with reliables probdative,

and substantial evidence.
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Set e Jl4e Reviewe Any person sutfering o Vegal wrong,

or adversely affected or aquieved bys an order or decision
of the Lommission in a mattery pursuvant to the provisions of
this oct 15 entitled to 9 judicial review thereofs in
Accordance with section ' 11 of the Administrative Procedure
Acts unon filings in the District of Columbia Court of
Appealses 3 written petition for such review.

Ser « 315 General Fnforcement Provisions

(#) The decision and order of the Commissi&n shall be
served aon the respondents with notice thate if the
Commissinn determines thai the respondeni has noty aftoer
thirty (30) c3lendar days following service of its ordery
corractad the unlawful discriminatory practice and complicd
with the ordery the Commission will certify the matter to
the Corporation Counsely and to such other agencies as may
be applopriate for enforcement.

(t») The Corporation Counsel shall institute in the name
of the Nistricts civil proceedings including the seeking of
such restraining orders and temporary or permanent
in;unctionSq as are necessary to obtain complete compliance
with the Commission's orderse In the event that successful
cive ) proceedings do not result in securing such compliances

the tarporation Counsel shall institute criminal actione.
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{(c) "o enforcement action shall be instituted pending
review 4% provided in section 314 of this acte.

(1) Nothinj) in this section shall to deprive any person
Ot ragbhtye in the criminal justice Processe

St e Jlbe Enforcement by o private persone

——" — . ittt S . S St S o s A — T  —— T o

{a) Any person claiming to be aqqrieved by an unlawful
discriminatory practice shall have dlcause of action in any
court of competent jurisdiction for damages and such other
remedies 4% may be appropriates unless such person has filed

a complaint hereunder: PRNVIDED, That where the Office has

dismissnd such complﬁlnt on the grou&ds of administrative
conveniencey or wharo the complainant has withdrawn a
complaintes such person shall maintain all rights to bring
suit a% +f no complaint had been filede NoO person who
maintaiNs iNn 3 court of competent jurisdictions any action
hased upon an act which would be an unlawful discriminatory
nractice under this act may file the same complaint with the
OtticHe

(b) The court may qgrant such reliet as it deems
appropriates including but not limited tos such relief as is
provided in section 313(a) of this acte

Ssuc e I1lTe District liceonsese

I — - — o ———— -

(+) wWhenever it appears that the holtder of a poermite

l{icensoe franchises honefite or advantaqges issued by any

Enrol,
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aguency or authority ot the goverament ot tne Distraict is 2
puerson against whom the iftice has made 9 'iﬂ(’lﬂ") ot
probable CAause pursuant to saction 309 ot this ascts the
Jttices notwithstanding any other action it ;dy Lako or may
have taken under the authority of the provisinn of this acte
may reter to the proper aqency or Adthority«the facts and
idontirties of all persons involved in the complainty for
such att 10N as such agency or Juthoritys in its judgmente
considar s ApPpPropriates hasud’upon the facts thus disclosed
to ite

(by Tne Commissions upon a determination ot a violation
of any of tﬁe provisions of this ;ct by a holder of. or
applicant for any permit, licenses franchise, bénefit.
exoempt 100 Or advantaqe issued by or on behalf of the
gqovernmunt of the District of Columbiae ond upon failure of
the respoandent to correct the unlawful discriminatory
practice and comply with its ordery in accordance with
noaction 315(a)s shall refer this determination to the
appropriate agency or authoritye Such determination shall

constitute prima facle evidence that the respondents with

respec! 'O the particular business in which the violation
was foufdd iS5 NOt operating in the public intereste Such
agency #f authority shall, upon notifications issue to said

holdnr #f 3pplicant an order to show cause why such
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privite es related to that business should not boe revokoed,
suspande dy denied or othorwise restricted.

Nert o 318 (3) YA Requlartion Governing Human Rignts =
litle !4,% enacted November 16y 1973 (Rege Noe 73-2Z7) is
herety repealed:  FXCEPT, That any procecding instituted
un.Jder ¢Yequlation Noe 73722 or Articles 40¢ &5 or 47 of the
“pPolice ¥equlations of the District of Columbia" or any
violatinn thereofy which occurred prior to the effective
date of this actes shall rot he nullified by this acte

() Ihe procedures and remedies set forth in this act
are to apply to any civil litigation or admini;trativo
procébdnnq pending on or instituted after the effective date
of this 9Ct as a result 6f any acte omisﬁion or violation of
Requlat 1on Noe T3-22 or Articles 40y 45¢ or 47 of the
“Police Haegulations of the Nistrict of Columbia™, {(as they
were haftore they were repealed by Requlation Noe T73-22)
which =# ts Omission or violation occurred prior to the
otfect)ive date of this act.

sme s 319. Effective date. This act shall take effect

e L S ——

upon e Oming 1aw pursuant to the “District of Columbia
self-tvvernment and GCovernmental Reorganization Act™,
approvet December 24, 1973 (87 Stat. Bl4; DeCe Codes seCe 1-

147 (cylh))e
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